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Statement from the Board of Directors of the Office of Congressional Workplace Rights to the 117th Congress 




 With its enactment of the Congressional Accountability Act (CAA) in 1995, Congress first applied to the legislative branch the same laws regarding workplace rights and the employment relationship as governed the executive branch and private sector, including those addressing discrimination, workplace safety and health, wages and hours, accessibility, and collective bargaining and labor management relations. Passage of the CAA in the opening days of the 104th Congress with nearly unanimous approval reflected a Congressional promise to the American public that it would hold itself accountable to the same federal workplace and accessibility standards as apply to private sector employers and executive branch agencies. This commitment is not meant to be static. Rather, the CAA provides for an ongoing, vigilant review of federal law to ensure that Congress continues to apply to itself—where appropriate—the labor, employment, health, and safety laws that it enacts. To further this goal, section 102(b) of the CAA tasks the Board of Directors of the Office of Congressional Workplace Rights (OCWR) to review federal legislation and regulations to ensure that workplace protections in the legislative branch are on par with those applicable to private sector and executive branch agencies. Accordingly, every Congress, the Board reports on:




whether or to what degree [provisions of Federal law (including regulations) relating to (A) the terms and conditions of employment (including hiring, promotion, demotion, termination, salary, wages, overtime compensation, benefits, work assignments or reassignments, grievance and disciplinary procedures, protection from discrimination in personnel actions, occupational health and safety, and family and medical and other leave) of employees; and (B) access to public services and accommodations]…are applicable or inapplicable to the legislative branch, and (2B) with respect to provisions inapplicable to the legislative branch, whether such provisions should be made applicable to the legislative branch.




This section of the CAA also requires that the presiding officers of the House of Representatives
and the Senate cause our Report to be printed in the Congressional Record and refer the report to
Committees of the House and Senate with jurisdiction.




In past Reports, the Board has taken a broad approach in presenting its recommendations to amend
the CAA. In this Report, we highlight key recommendations that the Board has made in past Section
102(b) Reports that have not yet been implemented, as well as additional recommendations to amend
the CAA to increase transparency, discourage protracted administrative proceedings at the taxpayers’
expense, and enjoin unlawful conduct.




While recognizing the enormous importance of many of the other issues faced today by the 117th
Congress, the Board is hopeful that issuance of this Section 102(b) Report will result in legislative
action necessary to implement these recommendations so that the CAA remains current with the
employment needs of the legislative branch. Without action on the Board’s recommendations, the
worthy goals of the CAA gradually may be eroded.




The Board welcomes an opportunity to further discuss these recommendations and asks for careful
consideration of the requests by the 117th Congress.
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	e-Newsletter – Third Quarter 2023September 12, 2023


                        

                    

                

            

        

    


    
		
		    
		        
		            		                











Office of Congressional Workplace Rights




The mission of the Office of Congressional Workplace Rights is to advance workplace rights, safety and health, and accessibility in the legislative branch.
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Sign up for e-newsletters, Fast Facts, notification of rights, news and announcements, regulations, and more.
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