
IN THE CONGRESSIONAL WORKPLACE

As a legislative branch employee, you are protected by the Congressional Accountabil i ty Act of 

1995 (CAA). To assert your r ights under the CAA, you must f i le a claim within 180 days of an al leged 

violation. Please vis it  www.compliance.gov for further information about your r ights,  or contact the 

Office of Congressional Workplace Rights (formerly Office of Compliance) at (202) 724-9250. 

Al l  contacts are str ict ly confidential.  

P R O T E C T I O N  F R O M  U N L A W F U L

D I S C R I M I N A T I O N  

Prohibits harassment and discrimination in

personnel actions based on race, color,

national origin, sex, religion, age, or

disability. CAA SEC. 201 

F A M I L Y  &  M E D I C A L  L E A V E  

Provides rights and protections for

employees taking or requesting leave for

specified family and medical reasons.

CAA SEC. 202 

F A I R  L A B O R  S T A N D A R D S  

Requires the payment of minimum wage

and overtime compensation to nonexempt

employees, restricts child labor, and

prohibits sex-based wage differentials.

CAA SEC. 203 

P O L Y G R A P H  T E S T I N G

P R O H I B I T I O N  

Except in certain circumstances, prohibits

requiring or requesting that lie detector

tests be taken; using, accepting, or

inquiring about the results of a lie detector

test; or firing or discriminating against an

employee based on the results of a lie

detector test or for refusing to take a test.

CAA SEC. 204 

C e r t a i n  p r o v i s i o n s  o f  t h e  C A A  d o  n o t  a p p l y  t o  t h e  G A O ;  h o w e v e r ,  G A O  e m p l o y e e s  

h a v e  s i m i l a r  l e g a l  r i g h t s  u n d e r  d i f f e r e n t  s t a t u t o r y  p r o v i s i o n s .  

YOUR 
RIGHTS

N O T I F I C A T I O N  O F  O F F I C E

C L O S I N G S  &  M A S S  L A Y O F F S  

Under certain circumstances, requires that

employees be notified of an office closing

or of a mass layoff at least sixty days in

advance of the event. CAA SEC. 205 

U N I F O R M E D  S E R V I C E S

R I G H T S  &  P R O T E C T I O N S  

Protects employees who are performing

service in the uniformed services from

discrimination and provides certain benefits

and reemployment rights. CAA SEC. 206 

P R O T E C T I O N  F O R  E X E R C I S I N G

W O R K P L A C E  R I G H T S  

Prohibits employing offices from

intimidating, retaliating, or discriminating

against employees who exercise their

rights under the CAA. CAA SEC. 207 

C O L L E C T I V E  B A R G A I N I N G  &

U N I O N I Z A T I O N  

Protects the rights of certain legislative

branch employees to form, join, or assist

a labor organization or to refrain from

such activity. CAA SEC. 220 

A C C E S S I B I L I T Y  

Protects members of the public who

are qualified individuals with

disabilities from being denied access

to public services, programs, activities,

or places of public accommodation in

the legislative branch. CAA SEC. 210 

H A Z A R D - F R E E  W O R K S P A C E S  

Requires that all workplaces be free of

recognized hazards that are likely to

cause death or serious injury. 

CAA SEC. 215 

G E N E T I C  I N F O R M A T I O N

N O N D I S C R I M I N A T I O N  &

P R I V A C Y  

Prohibits the use of genetic

information as a basis for personnel

actions. TITLE II GINA 

V E T E R A N S ’  E M P L O Y M E N T

O P P O R T U N I T I E S  

Gives eligible veterans enhanced access

to certain job opportunities and

establishes a redress system in the event

that their veterans’ preference rights are

violated. SEC.4(c) VEOA 

O C W R . G O V

https://www.compliance.gov/rights-protections/protection-unlawful-discrimination/harassment-and-discrimination-prohibited
https://www.compliance.gov/rights-protections/other-workplace-protections/family-and-medical-leave-act
https://www.compliance.gov/rights-protections/other-workplace-protections/fair-labor-standards
https://www.compliance.gov/rights-protections/other-workplace-protections/polygraph-testing-protections
https://www.compliance.gov/rights-protections/other-workplace-protections/notification-office-closing-or-mass-layoffs
https://www.compliance.gov/rights-protections/protection-unlawful-discrimination/uniformed-services-rights-and-protections
https://www.compliance.gov/rights-protections/other-workplace-protections/protection-against-reprisal-or-intimidation
https://www.compliance.gov/rights-protections/other-workplace-protections/collective-bargaining-and-unionization
https://www.compliance.gov/rights-protections/protection-unlawful-discrimination/disability-discrimination
https://www.compliance.gov/resources-training/hazard-free-workplaces
https://www.compliance.gov/rights-protections/protection-unlawful-discrimination/genetic-information-nondiscrimination-and
https://www.compliance.gov/rights-protections/other-workplace-protections/veterans%E2%80%99-employment-opportunities
http://ocwr.gov/

